Purpose: This study intended to investigate the effects of human resource management and knowledge sharing on turnover intention in the beauty service industry. Methods: Data were collected from workers in the beauty service industry and analyzed using Statistical Package for the Social Sciences (SPSS) 22.0. The collected data were processed through frequency analysis, factor analysis, reliability analysis, and multiple regression analysis. Results: The results showed that human resource management factors, such as education management, work management, compensation management, and employment management had significant effects on turnover intention for the same field or different fields. Also, knowledge sharing factors, such as knowledge storing, structuring sharing, relational sharing, and personal sharing significantly influenced the turnover intention for the same field or different fields. Conclusion: It is hoped that the results of this study will provide basic data for the development of the beauty service industry, showing that it is necessary to recognize the importance of human resource management and knowledge sharing as a way to reduce turnover in the beauty service industry and map out systematic strategic measures.
지식공유가 이직의도에 미치는 영향

1) 지식공유가 동일분야 이직의도에 미치는 영향
 Table 7과 
